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 VISIT COM on the WEB WWW.COMOCCMED.COM


	
	IN THE NEWS.... 
June 2010
The Benefits of Modified Duty Work - Structure your modified work program to reduce cost, reduce lost and restricted workdays and help the employee financially and promote quicker recovery time. 

 
COM Connect - Technology improves efficiency. COM clients now have web access to medical data and drug screen results. 

 

Connecting the DOT - Who needs a DOT medical exam? Don't send any employees out to drive that company truck without reading this article. It could save you $500 in DOT penalties.

 

Beat the Heat with American Red Cross Safety Tips - Quick tips to avoid heat related illness. Tips to identify and respond to heat related illness and emergencies. 

 

 

 

TWO LOCATIONS to SERVE YOU! 
 
   Community  Occupational Medicine 
ELKHART  Office   

22818 Old US 20
Elkhart, IN 46516
(574) 389-1231 
 
Monday-Friday

7:30am-5:00pm 

 ________________________


 

  Community   Occupational Medicine 

  GOSHEN Office 
2312 Eisenhower Dr. North
Goshen, IN 46526
(574) 534-1231 
 
 Monday- Friday 
5:00am -5:00pm (Goshen)
 

_________________________

 

Celebrating our 10th year! "Keeping business healthy"   

 

 

Visit COM's new website for information, authorization forms, employer postings and so much more.
WWW.COMOCCMED.com 

Take the SURVEY- Your Chance to WIN $50 Gift Card 
 Click the survey link below
TAKE THE SURVEY 
 

COM offers industry a full menu of professional occupational medicine services.   
Injury Treatment 
 
Occupational Illness 
 
Drug & Alcohol Testing 
 
DOT Physicals 
 
Sports Physicals 
 
First Aid / CPR Trng. 
 
Hepatitis B Vaccination
 
Audiometric Testing 
 
Respirator Clearance
 
TB Testing

Tetanus Vaccination
 
Physical Therapy
 
DOT Consortium

Return to Work
 
Corporate Health & Wellness
 
Risk Management
 
Employee Physicals
 
Pulmonary Function 
 
Preventative Medicine
 
Chemical Surveillance 
 
DOT Random drug/alc
 
X-Ray   

 
AED Program, MD Director 
 
ON-Site Mobile Hearing Test

 

Dealer-ZOLL Defibrillator

 

" COM Connect TM  "

 

 

  

Contact Information
 
mstanton@comoccmed.com   Melissa - Billing

clamb@comoccmed.com        Cindy - MRO Assistant

aweiss@comoccmed.com     Aimee - Office Mgr.

bmartin@comoccmed.com     
Bill - Operations Mgr.
 

  COM Medical Providers 
 
Duane L. Miller, MD, FACEP, MRO - COM Medical Director 
 
Judy Smith - PA-C 
 
Joanna Saal - MS, ACNP-BC 
                                                       
Sylvia Zakusilov - FPNP
 

COM Business Partners
 

Walmart Vision Centers -

COM Clients receive discounts for corporate safety glass programs.  

TK Group- On site audiometric testing. Large capacity mobile unit tests ten employees  simultaneously and offers electronic data access for file and report management.

 

 

If you would like more information?

Contact BILL MARTIN 

 

 

Refer a Friend
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Dear Bill, 

 

Never in my imagination did I think my career in health & safety would result in a  depth of understanding business, manufacturing and technology required for success in today's market.  Twenty years ago I started as a rookie safety coordinator working at Starcraft Automotive in Goshen. During that time we referred to the OSHA 1910 standards in a book, 300 logs were called 200 logs and you kept them in pencil. Medical records and drug screen results sent by fax were innovative. TODAY we introduce COM Connect(TM)  as an innovative way to link business and medicine partners with medical information, trends, cost analysis, employee appointments and drug screen results. COM Connect(TM) is a truly innovative and remarkable tool that will save time and allow you to keep current on managing work comp medical data. COM Connect(TM) is expandable and will soon offer wellness components for employers to better identify employee health risk and implement strategies to improve employee health and customize health benefit plans specific to your groups risk. COM is committed to implementing innovative programs to help your business succeed. 

 

Bill Martin

Operations Manager

Community Occupational Medicine  

 

SPECIAL NOTE: Elkhart & Goshen COM offices will be closed July 5th in observance of Indpendence Day.The Goshen Office will operate from 7:30-5:00 the remainder of the week July 6th-9th and resume normal scheduled hours July 12th. 

 

The benefits of modified duty work
It is true that using modified duty assignments can help a company reduce its annual workers' compensation premiums, but there are numerous benefits to a Modified Duty Policy. The following are just a few of the benefits:

Modified duty work assignments enable the employer to ensure that the physician's physical restrictions are being followed. Providing modified duty work assignments sends a clear message to employees that claiming a work-related injury is not an alternative method of getting paid "vacation" time. In fact, the message that is sent is that time off work is the exception rather than the rule when it comes to work-related injures.

Using modified duty work assignments reinforces the message that an injured employee is a valued part of the company and is needed for the company to be productive. Few of us are 100% every day. By taking the extra effort to find or create a modified duty work assignment, the employer is letting the employees know that they are valued even if they are not at the top of their game.

Modified duty work assignments prevent the employee from having to overcome the psychological "hump" of being off work and making the adjustment of return-to-work. The longer someone is away from work, the harder it is to get them back to work. In fact, the longer someone is away from work as a result of a work-related injury, the higher the likelihood that they will never return.

Modified duty work assignments help maintain the productivity of the company's operation. Even if an injured employee is able to be only 50% productive while on a modified duty work assignment, the company would receive 0% productivity if the employee remains off work. Therefore, finding or creating a modified duty work assignment for an injured employee contributes to the overall productivity of the company.

Modified duty work assignments discourages malingering. An employee who is given a temporary modified duty work assignment is more likely to return to his/her regular job duties more quickly than if he/she was off from work during the recovery period.

Modified duty work assignments promote unity and establish a positive working relationship between the employer and the employee. Because both the employer and the employee benefit from the use of modified duty, the willingness of the employer to make the extra effort to accommodate an injured employee often enhances the sometimes strained employee/employer relationship.

Modified duty work assignments help "weed out" employees looking for a "free ride." It is unfortunate but true, some individuals are looking for a free ride and view the workers' compensation system as a means to that end.  As long as the modified duty assignment does not violate the treating physician's imposed physical restrictions, and as long as the modified duty assignment is within the employee's physical and skill level capabilities, the employee is expected to return to work. Failure to accept such a modified duty assignment will almost always result in the termination of the employee's workers' compensation wage-replacement benefits.

"COM Connect (TM)" Technology Improves Efficiency
 

COM is in the midst of enhancing our client communications with Web based technology. Imagine obtaining current and past medical and drug screen records on-line. Let's take this a few steps further! What if you could access data to identify trends and other reports? "COM Connect TM" a secure password protected web access point, wher COM clients can obtain these records. It will be available at your desk top.  You can now easily access and track these injury trends. These enhancements will provide valuable data and communications to save you time. "COM Connect TM" can be also utilized by insurance carriers to stream line the efficiency for claims adjusters. In a nut shell this technology will prevent the infamous missing fax or the need to send out additional information to the adjuster or the corporate office. We are really excited to offer "COM Connect TM"  as a cutting edge service for our customers. 
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 How do I sign up for COM Connect(TM) ?
Call Aimee Weiss at 574-389-1231or email aweiss@comoccmed.com
Connecting the DOT
Scenario A: Small landscping business utilizes a pick up truck with a license plate weight at #7,000 and a trailer with a license plate weight of #5,000 for a gross combination vehicle weight of #12,000.  

 

Scenario B: Steel fabrication company owns a heavy duty pick up truck for ocassional delivery and to plow snow in the winter. The license plate weight is 11,000#. 

 

QUESTION: ARE THE DRIVER'S OF BOTH SCENARIO"S REQUIRED TO BE MEDICALLY EXAMINED AND CERTIFIED? 

CFR 390.5 Definition -Commercial motor vehicle means any self-propelled or towed motor vehicle used on a highway in interstate commerce to transport passengers or property when the vehicle- 

(1) Has a gross vehicle weight rating or gross combination weight rating, or gross vehicle weight or gross combination weight, of 4,536 kg (10,001 pounds) or more, whichever is greater; or

(2) Is designed or used to transport more than 8 passengers (including the driver) for compensation; or

(3) Is designed or used to transport more than 15 passengers, including the driver, and is not used to transport passengers for compensation; or

(4) Is used in transporting material found by the Secretary of Transportation to be hazardous under 49 U.S.C. 5103 and transported in a quantity requiring placarding under regulations prescribed by the Secretary under 49 CFR, subtitle B, chapter I, subchapter C.



CFR 391.45 Persons who must be medically examined and certified. 

Except as provided in §391.67, the following persons must be medically examined and certified in accordance with §391.43 as physically qualified to operate a commercial motor vehicle:

(a) Any person who has not been medically examined and certified as physically qualified to operate a commercial motor vehicle;

(b)(1) Any driver who has not been medically examined and certified as qualified to operate a commercial motor vehicle during the preceding 24 months; or

(b) (2) Any driver authorized to operate a commercial motor vehicle only with an exempt intra city zone pursuant to §391.62, or only by operation of the exemption in §391.64, if such driver has not been medically examined and certified as qualified to drive in such zone during the preceding 12 months; and

(c) Any driver whose ability to perform his/her normal duties has been impaired by a physical or mental injury or disease.Defining commercial motor vehicle operators med 

 

Answer 

FEDERAL DOT REGULATIONS: Defined... both vehicles in the scenario to fall within the scope of the "commercial motor vehicle" definition. Secondly... "commercial motor vehicle-operators" must be medically examined and certified. (Scenario A- YES, Scenario B- YES)

Beat the Heat with Red Cross Safety Tips
As the sweltering summer heat sweeps the nation, the American Red Cross reminds everyone to take precautions against heat-related incidents.  So many simple measures can be taken to significantly reduce the chance of getting heat exhaustion and heat stroke.  The Red Cross encourages drinking plenty of water and taking frequent breaks while working outside. Staying inside and avoiding strenuous activity is also recommended. 

 

According to the Centers for Disease Control and Prevention, approximately 400 Americans die each year due to summer's sweltering heat. Furthermore, the National Weather Service asserts that excessive heat was the number one weather-related killer, causing more fatalities per year than floods, lightning, tornadoes, hurricanes, winter storms and extreme cold from 1994 to 2003. 

 

Everyone is at risk when temperatures rise above 90 degrees but the elderly and the very young are most susceptible to heat and heat-related illnesses. Heat-related illnesses can cause serious injury and even death if unattended. Signs of heat-related illnesses include nausea, dizziness, flushed or pale skin, heavy sweating and headaches. Victims of heat-related illness should be moved to a cool place, given cool water to drink and ice packs or cool wet cloths should be applied to the skin. If a victim refuses water, vomits or looses consciousness, call 9-1-1 or your local emergency number immediately.

 

                Red Cross Heat Safety Tips: 
 
· Dress for the heat. Wear lightweight, light-colored clothing. Light colors will reflect away some of the sun's energy. It is also a good idea to wear hats or to use an umbrella. 

· Drink water. Carry water or juice with you and drink continuously even if you do not feel thirsty. Avoid alcohol and caffeine, which dehydrate the body. Avoid using salt tablets unless directed to do so by a physician. 

· Eat small meals and eat more often. Avoid high-protein foods, which increase metabolic heat. 

· Slow down. Avoid strenuous activity. If you must do strenuous activity, do it during the coolest part of the day, which is usually in the morning between 4 and 7 a.m. 

· Stay indoors when possible. If air-conditioning is not available, stay on the lowest floor out of the sunshine.  Remember that electric fans do not cool, they simply circulate the air. 

· Be a good neighbor. During heat waves, check in on elderly residents in your neighborhood and those who do not have air conditioning. 

· Learn Red Cross first aid and CPR.
 

Know What These Heat-Related Terms Mean: 
 
· Heat cramps: Heat cramps are muscular pains and spasms due to heavy exertion. Although heat cramps are the least severe, they are an early signal that the body is having trouble with the heat. 

· Heat exhaustion: Heat exhaustion typically occurs when people exercise heavily or work in a hot, humid place where body fluids are lost through heavy sweating. Blood flow to the skin increases, causing blood flow to decrease to the vital organs. This results in a form of mild shock. If not treated, the victim may suffer heat stroke. Signals of heat exhaustion include cool, moist, pale flushed or red skin; heavy sweating; headache; nausea or vomiting; dizziness; and exhaustion. Body temperature will be near normal.

· Heat stroke: Also known as sunstroke, heat stroke is life-threatening. The victim's temperature control system, which produces sweating to cool the body, stops working. The body temperature can rise so high that brain damage and death may result if the body is not cooled quickly. Signals include hot, red and dry skin; changes in consciousness; rapid, weak pulse; and rapid, shallow breathing. Body temperature can be very high-sometimes as high as 105 degrees.


General Care for Heat Emergencies: 
 
· Heat cramps or heat exhaustion: Get the person to a cooler place and have him or her rest in a comfortable position. If the person is fully awake and alert, give half a glass of cool water every 15 minutes. Do not let him or her drink too quickly. Do not give liquids that contain alcohol or caffeine. Remove or loosen tight clothing and apply cool, wet cloths, such as towels or sheets. Call 9-1-1 or the local emergency number if the person refuses water, vomits or looses consciousness. 

· Heat stroke: Heat stroke is a life-threatening situation! Help is needed fast. Call 9-1-1 or your local emergency number. Move the person to a cooler place. Quickly cool the body. Immerse victim in a cool bath, or wrap wet sheets around the body and fan it. Watch for signals of breathing problems. Keep the person lying down and continue to cool the body any way you can. If the victim refuses water or is vomiting or there are changes in the level of consciousness, do not give anything to eat or drink.

 

Want more American Red Cross safety tips visit them on the web at www.redcross.org
 



	


